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ABTRACT

The purposes of this independent study were to find ( 1) the happiness level in the
work of the Samut Sakhon provincial administrative organization. ( 2) the factors that affect
work happiness. The samples used in this study were 199 personnel under the Samut Sakhon

provincial administrative organization The study instruments were opinionnaire. The statistic
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for analyzing the data were percentage, mean, standard deviation and multiple linear

regression.

The findings indicated that the happiness level in the work of the Samut Sakhon
provincial administrative organization. in overall aspects. positive mood was ranked the highest
followed by nagative mood Satisfaction in life and Job satisfaction. and The finding shows that
the factors about work happiness four variables : Nature of work ,Relationship at workplace,
Working environment and Leadership were relate to the about work happiness and were

positive correlation with an average of 71.5%

Keywords: Work Happiness
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