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Abstract

This independent study was a survey research. (1) Study motivation and performance (2) to study
the relationship between motivation factors and performance (3) to study the motivation factors that
influence the efficiency of work This study collected data using questionnaires. The sample group used in
this research was bank employees working in lomsak district phetchabun province consisted of 67 people.

The statistics used in the data analysis were frequency distribution, percentage, mean, standard deviation.

The results of the analysis of information on motivation overall, the opinions were at the highest
level, with a total mean of 4.64. When considering each item, it was found that existence needs comments
are at the highest level. with an average of 4.77, followed by growth needs, the opinions were at the highest
level. The mean was 4.66, and the lowest mean was relatedness. needs has the highest level of opinion with
an average of 4.51. In order of the results of the analysis of information about the performance of employees.
Overall, the opinions are at the highest level has an average of 4.57 When considering each item, it was
found that the employee's performance with the highest average was in terms of quality of work cost,
opinions are at the highest level with an average of 4.77, followed by resource efficiency quantity with the
highest opinion with an average of 4.66. In terms of quality spent, the opinions were at the highest level
with an average of 4.51 and the lowest average employee efficiency is the amount of work time has opinions

at the highest level with an average of 4.35, respectively.

Keywords: motivation, performance efficiency
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