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ABSTRACT

This independent study aimed to (1) to study the level of effectiveness in the performance of the
officers of Wiset-chaichan District. Ang Thong Province, (2) to study the factors of leadership and factors of
Work Passion influencing the effectiveness to the performance government officers in Wiset-chaichan
District, Ang Thong Province. This study is a survey research, using the questionnaires as tools for data
collection from the sample of the reserchers were government officers at Wiset Chai Chan Office including

Kumnans and Village Headmen in Wiset Chai Chan District Ang Thong Province,

The result of the study found that Government officers, Kumnans and Village Headmen in
Wisetchaichan District Angthong Province, majority were female, 31-40 year old, have a bachelor degrees,

work position as level 4-7 and had experienced between 6 - 15 years

The Leadership Factors Influencing Effectiveness of Government Officers in Wisetchaichan District
Ang Thong Province, which had statistically significant at the 0.05 level, which are the Supportive Leadership
and the Achievement Oriented , The Pariticipative Leadership. The Directive Leadership was influencing on
the effectiveness of the performance for the government officers in Wisetchaichan District Ang Thong
Province. Whereas, the R2's Work Passion’s factors that influences the effectiveness the performance of
government officers in Wisetchaichan District Ang Thong Province. The statistically significant at the 0.05
level was that all aspects of the Work Passion's factor were related to the performance of the government
officers. And from R2's
Key word : Work Passion, effectiveness in the performance of government officers
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