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Abstract

This independent study was a quantitative research. The survey research
method was aimed at To 1) study the motivation for the performance of
government officials of local government organizations in Lom Sak District
Phetchabun Province 2) To study the effectiveness in the performance of
government officials of local government organizations Lom Sak District Phetchabun
Province 3) To study the motivation affecting the effectiveness in the performance
of government officials. In this study, data were collected by using a
questionnaire.The sample group used in the study was civil servants of local
government organizations in Lom Sak District Phetchabun Province 79 people The
sample size was determined using Yamane's formula at the level of confidence in
Selection of samples of 90%. Statistics used in data analysis were percentage, mean,
standard deviation. and inferential analysis statistics analysis for hypothesis testing.
The statistics used are Pearson Stats and multiple regression analysis statistics. at

95 percent confidence level

Results of the study. Motivation to work. Overall, it's at a high level. with an
average of 4.31 in The highest level is The need for success and fulfillment in life
Overall operational effectiveness in High level average 4.32 at the highest level, was
the cost aspect. Incentives that affect the effectiveness of to perform the duties of
civil servants of local government organizations that can be used to forecast
including the need physically safety requirements there was a high level of positive

correlation. significant way statistics at 0.05

Keywords: motivation, effectiveness
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