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Morale that affects employee performance
Case Study : Allwell Life Co., Ltd.
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Abstract

A study on morale that affects employee performance. The objectives of this study are 1) to study
the performance of employees of Allwell Life Co., Ltd., 2) to study the morale of employees of Allwell
Life Co., Ltd., 3) to study the morale and performance of employees of Allwell Life Co., Ltd. Use
exploratory study methods. Use queries as a tool to collect information. The sample used in the study was
80 employees of Allwell Life Co., Ltd. who used descriptive statistics to analyze the data, including
percentages, averages, standard deviations. Test hypotheses and report results with inferential statistics.
Analyze the relationship with the performance of employees of Allwell Life Co., Ltd. using Pearson's
correlation coefficient. The study found that 1) the morale of employees of Allwell Life Co., Ltd. was
high; When considering the individual aspects, it was found that other benefits were returned. 2) The
performance of employees of Allwell Life Co., Ltd. is high. 3) Morale is correlated with the performance
of employees of Allwell Life Co., Ltd. has a statistically significant positive correlation at .01 level and a
high level of correlation. Looking at each aspect, it was found that the relationship between morale and
performance of employees of Allwell Life Co., Ltd. in terms of other benefits. The most relatable are at a

high level.

Keywords: Morale, Performance
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