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MOTIVATION THAT AFFECTS PERFORMANCE EFFICIENCY OF PERSONNEL
DEPARTMENT OF SCIENCE SERVICE BANGKOK MINISTRY OF HIGHER

EDUCATION, SCIENCE, RESEARCH AND INNOVATION
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Abstract

The study of motivation that affects on the personnel performance efficiency at the Department of
Science Service Bangkok Ministry of Higher Education, Science, Research and Innovation province aims to 1)
Study work efficiency of personnel at the Department of Science Service Bangkok Ministry of Higher Education,
Science, Research and Innovation 2) Study level of motivation in work of personnel at the Department of Science
Service Bangkok Ministry of Higher Education, Science, Research and Innovation and 3)study level of
motivation that affects work efficiency of personnel at the Department of Science Service Bangkok Ministry of
Higher Education, Science, Research and Innovation and this research was the quantitative research. The
instrument used to collect the data was a questionnaire. The samples group of 499 personnel worker at
Department of Science Service Bangkok Ministry of Higher Education, Science, Research and Innovation.
Insiders analyzed data with a computer program. The descriptive statistics used to analyze the collected data
included percentage, means, standard deviation, test hypotheses and report results with inferential statistics.To
analyze the relationship between motivation and efficiency of the Government Officials at the local the
Department of Science Service Bangkok Ministry of Higher Education, Science, Research and Innovation. To
analyze the relationship between engagement and performance efficiency on the personnel performance efficiency
at the Department of Science Service Bangkok Ministry of Higher Education, Science, Research and Innovation
were analyzed by using a multiple correlation coefficient. The result of this study were. 1) The performance
efficiency of personnel performance efficiency at the Department of Science Service Bangkok Ministry of Higher
Education, Science, Research and Innovation was found at a very high level. when considering each aspect, it was
found that the quality of work aspect had the highest level of efficiency. 2) The level of motivation on personnel
performance at the Department of Science Service Bangkok Ministry of Higher Education, Science, Research and
Innovation province was found at a high level. When considering each side, the working condition was the highest

level and 3) the relationship between motivation and work efficiency
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of personnel at the Department of Science Service Bangkok Ministry of Higher Education, Science, Research and
Innovation was a statistically significant positive correlation at the .01 level and high correlation. When
considering each side, the motivation and the hygiene factors of nature of work Policy and Administration The
relationship between the commander and the commander under the commander colleague had the most
relationship with time of work efficiency of personnel at the Department of Science Service Bangkok Ministry of
Higher Education, Science, Research and Innovation.

Keywords : Motivation/ Performance Efficiency
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