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FACTORS AFFECTING THE ORGANIZATIONAL COMMITMENT OF

THE SPORTS AUTHORITY OF THAILAND
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Abstract

The research, “Factors Affecting the Organizational Commitment of the Sports Authority of Thailand”
have two objectives (1) to study the level of the organizational commitment of the Sports Authority of
Thailand and (2) to study the factors affecting the organizational commitment of the Sports Authority of
Thailand. This research collected data by using questionnaires. The sample used in this research was
employees of the Sports Authority of Thailand 307 people. The statistics used for data analysis were descriptive

statistics including frequency, percentage, mean, and standard deviation. And the inferential statistics
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included t-test, One-Way-ANOVA and multiple regression analysis. The results revealed that, the employees
of the Sports Authority of Thailand were motivated to work with a high level of the organizational
commitment. The differences was showed in aspect of age, monthly income, different position and
working period, but was not found in aspect of gender education level and status. Therefore, performance

motivation positively affected the organizational commitment of the Sports Authority of Thailand.
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