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Abstract

The study of engagement affecting performance efficiency of employee Navamin Hospital,
Minburi district, Bangkok aims to 1) study work affecting performance efficiency of employee Navamin
Hospital, Minburi district, Bangkok 2) Study level of engagement on employee performance Navamin
Hospital, Minburi district, Bangkok 3)To compare the differences in the performance efficiency of
employee Navamin Hospital, Minburi district, Bangkok, Classified by individual factors 4) study level of
engagement affecting performance efficiency of employee Navamin Hospital, Minburi district, Bangkok.
This research was the quantitative conducting the survey using the questionnaires as the instruments for
the data collection. The sample used in this study was 210 employees of Nawamin Hospital, Minburi
District, Bangkok. The descriptive statistics used to analyze the collected data included percentage,
means, standard deviation, test hypotheses and report results with inferential statistics. To analyze the
relationship between engagement and performance efficiency of employee Navamin Hospital Minburi
district, Bangkok were analyzed by using a multiple correlation coefficient. The result of this study were.
1) The performance efficiency of employee Navamin Hospital Minburi district, Bangkok was found at a
high level. when considering each aspect, it was found that the quantity aspect had the highest level of
efficiency at a high level. 2) The level of engagement on employee performance Navamin Hospital,
Minburi district, Bangkok was found at a high level. when considering each aspect, it was found that the
diversity of jobs aspect had the highest level of engagement at a high level and 3) The personal factors of
different employees efficient in the performance does not differ 4) The relationship between engagement
and performance efficiency of employee Navamin Hospital, Minburi district, Bangkok was a statistically
significant positive correlation at the 0.01 level and high correlation. When considering each side, it was
found that the job characteristics factor, the diversity of jobs aspect had the relationship with performance
efficiency of employee Navamin Hospital, Minburi district, Bangkok, the quantity aspect. The highest

correlation was at a high level.
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