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Abstract

This study has a purpose 1) To study quality.Working life of public officials under the central
government Department of Labour Protection and Welfare 2) To study the efficiency of government
officials under the Central Department of Welfare. 3) To study the relationship between work quality of
life. With the efficiency of government officials under the Central Department of Welfare. This study is an
exploratory research by using the questionnaires to collect data.

The samples are: The personnel under the central government Department of Labour Protection
and Welfare Office about 183 people. Using the Statistical people used in the analysis of t-test and
correlation analysis Between independent and dependent variables, multiple regression analysis statistics
are used. regression analysis.

The results of the study showed that That affects operational efficiency. Sort of from the least to
the least Job characteristics are directly related to and related to society, followed by job characteristics.
That is set up in laws or judicial procedures against the nature of work that promotes integration. The social
aspect of the workers. The opportunity for the workers to develop their knowledge. Ability to work
characteristically that creates growth and stability for an operator of the balance between personal
workerTime to work on the environment work. That's hygienic and safe and opposed to fair compensation
and Sufficient, respectively, in terms of work characteristics is directly related to and related to society. It
is the opposition that is most closely related to performance and remuneration. That is fair and sufficient
with minimal correlation according to the results of the study from a government official underCentral

Department of Labour Protection and Welfare.
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