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Abstract

This study has a purpose 1) To study the level of work commitment of personnel under the Ministry
of Interior. Phra Nakhon Si Ayutthaya Province 2) To study the important factors affecting the work
commitment of personnel under the Ministry of Interior. Phra Nakhon Si Ayutthaya Province that affect
their efficiency in performance to take the Information to develop personnel to have work commitment.
Loyalty to the organization And increase the ability to work more efficiently. This study is an exploratory
research by using the questionnaires to collect data.

The samples are: Personnel under the Ministry of Interior Phra Nakhon Si Ayutthaya Province
about 270 people. Using the Stratified sampling. The statistics used to data analysis were Percentage, Mean,
Standard Deviation, Pearson Correlation and Pearson Correlation. Multiple Regression Analysis.

The results of the study showed that the most of respondents were male 54.10 percentage, have the
marital status were 50.70 percentage, Bachelor's degree education were 80.70 percentage, Public Service
were 67.80 percentage and under the provincial administrative office/district administrative office were
39.60

The results of analysis of the level of opinions about the important factors affecting the work
commitment. Overall is the highest level. In order is the relationship with supervisors, the average value
was 4.06 in terms of progress and stability in work, has a mean of 3.99 in terms of relationship with
colleagues, the mean of 3.92 and in terms of benefits received from work , has a mean of 3.67
hypothesis test results Important factors affecting work commitment of personnel under the Ministry of
Interior. Phra Nakhon Si Ayutthaya Province, including relationships with colleagues benefits received from

work Statistically significant at the 0.01 level.
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