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Abstract

The objectives of this research were 1) to study the level of engagement with the organization of
personnel in the Provincial Electricity Authority, Aranyaprathet District, Sa Kaeo Province, 2) to study
factors such as job description. Environmental factors of the organization and factors of job satisfaction that
affect the engagement of personnel to the organization. 3) To compare according to personal factors, job
description factors, environmental factors of the organization and performance satisfaction factors. It is
quantitative research using questionnaires to collect data using descriptive statistical data analysis methods
and statistics used to test hypotheses, namely one-way analysis (ANOVA) and finding the Pearson
Correlation Coefficient. We determined the sample size using Taro Yamane's sample formula for 90 people.

Research results: Level of engagement with the Provincial Electricity Authority, Aranyaprathet
District, Sa Kaeo Province Overall, it is at the highest level. The questions with the highest average are:
You want to continue to be a member of the organization. Secondly, you are willing to work for the
organization to the fullest. When applying the personal characteristics of personnel to analyze the one-way
variance (One-way ANOVA) with engagement to the organization, it was found that personal characteristics
affect the organizational affiliation of personnel in the Provincial Electricity Authority, Aranyaprathet
District, Sa Kaeo Province. There was no statistically significant difference at the level of 0.05, and when
the Pearson correlation coefficient was analyzed, the correlation coefficient was not different. The Pearson
Correlation Coefficient found that job description, organizational environment and satisfaction factors

Resulted in a statistically significant engagement of 0.05.
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