v A Y d v @
JadaninananNuYNWHRINNIVBIYAAINS NIUANH NINFINSNY'
Factors affecting organizational commitment of personnel:

a case study of the Treasury Department
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Abstract

The study of factors affecting organizational commitment of Treasury Department personnel aims
to study the level of commitment and factors affecting organizational commitment of Treasury
Department personnel. The population used in the study is personnel of the Treasury Department, both
central and regional. The research tool was a questionnaire. Data was analyzed using a statistical software
package, namely frequency distribution, percentage, mean, and standard deviation. T-value analysis One-

way analysis of variance and multiple Linear Regression Analysis.
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The results of the study found that the most of respondents this time were more female than male.
Age thirty-one to forty years, single status, income from ten thousand to twenty thousand baht. Graduated
with a bachelor's degree and has a period of work ranging from one to five years. Analysis of the level of
organizational commitment of personnel found that the overall level of organizational commitment of
Treasury Department personnel was at a very good level. When considering each aspect in order from the
highest average is Confidence in the organization Goals and Values The desire to stay with the
organizational In terms of feelings of satisfaction from working and personnel retention. The factors
affecting organizational commitment are factors related to the nature of work performed. Work experience

factors and personal factors such as age and income level.
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