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Abstract

The study aimed to describe the level of happiness at work and quality of work life, compare
happiness at work with personal factors and, examine casual relations between quality of work life and
happiness at work for private school teachers in general education system under Samutprakan Provincial
Education Office. The samples consisted of 149 people, selected by proportional stratified random
sampling. Data collected through reliability-tested questionnaire were analyzed via percentage, mean,
analysis of variance, Kruskal-Wallis H test and multiple regression analysis. The findings revealed that
happiness at work and quality of work life were at high level. Of personal characteristics, only sex
confirmed significantly different perspective, on happiness at work. Collaboration and recognition had the

greatest influence on happiness at work, followed by job advancement and security.

Keywords: Quality of Work Life, Happiness at Work, Private School Teacher
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