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ABSTRACT

This independent study aims to: 1) explain the factors affecting the job transfer decision of
government officials in Phra Nakhon Si Ayutthaya Province, and 2) identify the most influential factor
affecting the transfer decision. The sample group consisted of 175 government officials. The research
tool used was a questionnaire that had been tested for reliability. Data were analyzed using mean,
standard deviation, and multiple regression analysis.

The results revealed that the motivation factor influencing the transfer decision of government
officials in Phra Nakhon Si Ayutthaya Province was the motivational factor in terms of job
characteristics. This factor had a statistically significant influence and could best explain the transfer
decision. However, the study also found that factors such as responsibility, career advancement, salary,
relationship with supervisors, and relationship with colleagues did not have a significant influence on

the transfer decision of government officials in the province.
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