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QUALITY OF WORK LIFE AFFECTING WORK EFFICIENCY

OF ADMINISTRATIVE OFFICERS IN THE OFFICE OF THE ATTORNEY GENERAL

a ¢ g2
Wi gIssaumzala

UNAALD
Y

aw dyd s A =2 @ a A a va 9
N1TIVYATIUY G]Eﬂ]‘].]ﬁ%ﬁ\iﬂ!‘W’E] (1 ﬁﬂH15$ﬂﬂﬂ5$ﬁ%‘ﬁﬂ11ﬂlﬂ1iﬂgUﬁﬂ1uﬂ]@ﬂﬂl151%ﬂ1iﬁiﬂ15

9 [ 1

dninausemsgegadiunans () Anrszauguamdia lumsauvestissmsgsmsdninau

q

[ J o 4 1 a o @ a a
@ﬂﬂWﬁqqq@ﬁ’Juﬂa'N 3) ﬁﬂ‘]&l'lﬂ'ﬂ‘n’ﬁll‘wu‘ﬁigﬁ')'l\iﬂmﬂ’lw%ﬂﬁiuﬂ'lﬁﬂ']ﬁ'luﬂ“]_lﬂﬁgﬁ‘ﬂ‘ﬁﬂWW
a ua 9y o W o 1 I av a a
ﬂ'li’]JQUGl\i'lum’t’]\ielﬂi'l“]fﬂ'lifgﬁﬂ'liﬁ'luﬂQWH@ﬂﬂ'lngtjﬂﬁ'Juﬂﬁ'l\‘l Lﬂugﬂuuumi’mmmﬂimm

A, o 9 I 4 < 9 1w ' {q o
1935msd1s Taglduuvaeuouniluaseie lumsinusiuswdoya nquatedianldlunsdne

N31¥MIFIMIFNINIUBINIFIgAdIUNEN 1Y 155 AU AATIZHAIDYARIIADAITINGTTUUT

QU

= aa A
f
9 aa A

3]
Yy A v 1 A VoA a 4
I’lﬂllﬂ NITHINLIIAING TDYAC AURAY LASAUUVYUUVUNIATIIU UATICHUDYAAWWTDAUTIDYNIY

QU

A\

1 1 % a Q( % 7 U a a o 1
Taun miardudse@nFanduiusvouios du 1azn151ATILHNITOADDINY A HANITITE WD
(1) Yszaninmmslfinauvesihssmsgsmsdninaudemsgegadunannmsmeg uszauun
Tagaunidszdnsniwnisdfiaaugaiiga e drumsldninensednqua s09a9u1 Ao
afsuaau ) quamdialumsiiauvestissnsgsnmsdninaudemsgegadiunaig

' o Y Aa aa ° A Ay A s
musegluszauun Tasauniaanusialumsmauganga as auanugileluesnns

A Y Y Y o o o AAa A ' Aa A
5990911 A9 AIUANNN1INLILazANNNUALlENTNY 3) AullsniBninadeilszanTaw

a wAa o ] [ 1 1 a 4
mslgianuvesiissmsgsmsdninausemsgegadiunais laun aanugileluesdnis

tazauaNuIvitazaNnuiuaslunsiau

maagy : Yszanimumslfiaay, aunmasialunmsihanu, duinaudsnsgage

1 g & Yy  ya A aa o & ' a a A wa )
unanutiuduniisvesmsduaivaszises guamiialumsihauidwadelseaninmmsdfinanuvesthsmsgims
AinUBIMIgIgATIUNGIg
2 o a o I a a
unAnefSyanIn TasamsnifganInmesglssmanmeansuazusmagsne

AMESINAASIAZANZUTHITFIND W INGTEETIWALN

a Y 4 a a
N33 Insamsnifsyanniesgilsemaumansiuazysnmsgne Wi 1



Abstract

The objectives of research were to (1) study the work efficiency of Administrative officers
in the Office of the Attorney General. (2) study the quality of work life of Administrative officers
in the Office of the Attorney General. And (3) analyze the relationship between the quality of work life
and work efficiency of Administrative officers in the Office of the Attorney General. This is a quantitative research
using a survey method, with questionnaires as the data collection tool. The sample for study consists of
155 Administrative officers in the Office of the Attorney General. The data were analyzed using
descriptive statistics, including Frequency Distribution, Percentage, Mean, and Standard Deviation. And
inferential statistics, including Pearson's Correlation Coefficient and Multiple Regression Analysis.
The research results indicated that (1) the overall work efficiency of Administrative officers in the Office
of the Attorney General was also at a high level. The aspect with the highest work efficiency was resource
utilization, followed by work quantity (2) the overall quality of work life of Administrative officers
in the Office of the Attorney General was at a high level. The aspect with the highest quality of work life
was organizational pride, followed by career advancement and job security. And (3) the variables that
significantly influenced the work efficiency of Administrative officers in the Office of the Attorney General

were organizational pride and career advancement and job security.
Keywords : work efficiency, quality of work life, Office of the Attorney General
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