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Abstract

A study on Commitment to the organization that affect the effectiveness of the work of provincial office
personnel. The objectives were 1) To study the effectiveness of the work of provincial office personnel. 2)
To study the organizational commitment of provincial office personnel. 3) To study organizational
commitment that affects the performance of provincial office personnel. This research is the quantitative
research, using exploratory study methods. Using questionnaires as a tool to gather information.
The sample used in the study was 400 persons living in all 11 districts of Lopburi province. Using descriptive
statistics to analyze the data, including Percentage, Mean, Standard Deviation and report results with
inferential statistics (Pearson Product Moment Correlation) and test hypotheses using Multiple Regression
Analysis.

The results of the research showed that 1) Provincial office personnel's commitment to the
organization is very high. When considering each aspect Continuously continue to work most valuable is at
a very high level. 2) The operational effectiveness of Provincial Office personnel is at a very high level.
When considering each aspect Administrative policy and practice most valuable is at a very high level. 3)
Factors of organizational commitment among provincial office personnel There is a positive relationship
with the effectiveness of the work of provincial office personnel. There was a statistically significant
positive correlation of 0.05. 4) Multiple regression analysis shows that all three aspects of organizational
commitment have an impact on efficiency.The performance of provincial office staff is statistically

significant at level 0. 05

Keyword : Commitment / Operational effectiveness
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