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ABSTRACT

The objectives of this research are 1) to study the performance of personnel
of the Subdistrict Administrative Organization; Wihan Daeng District Saraburi Province
2) to study the motivation for the performance of personnel, etc. 3) to study the

motivation that affects the performance of personnel, etc.
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a1vInguIMsRdunsEiesidminanys WnInedeTuAune

This research is a quantitative research. A survey study method was used. Using
a questionnaire as a tool to collect data. The sample group used in the study was
personnel of the Subdistrict Administrative Organization. Wihan Daeng District Saraburi
Province, 251 people, descriptive statistics were used to analyze the data. Compare
percentages, means, standard deviations. and inferential analysis Using Pearson's

correlation coefficient formula. and use multiple regression analysis statistics
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The results of the research found that 1) the work efficiency of the Subdistrict
Administrative Organization personnel Wihan Daeng District Saraburi Province has
a very high level 2) motivation of Subdistrict Administrative Organization personnel
Wihan Daeng District Saraburi Province The level is very high. 3) Motivation has
a positive relationship with the work efficiency of the Subdistrict Administrative
Organization personnel. Wihan Daeng District Saraburi Province Statistically significant at  0.05

Keywords : Motivation / work efficiency
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