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ABSTRACT

The objectives of this research are 1) to study the work Satifaction of Community
Leadership Case Study : Community Development office and Department of Provincial
Administration Bangsai District, Phra Nakhon Si Ayutthaya Province 2) to study the work
efficiency of community leadership, etc. and 3) to study the satifaction affecting work
efficiency of community leadership, etc. This research is a quantitative research. A survey
study method was used. Using a questionnaire as a tool to collect data.The sample
used in the study was personnel Community Leadership 218 persons. descriptive
statistics were used to analyze the data. Compare percentages, means, standard
deviations. and inferential analysis Using Pearson's correlation coefficient formula.
and use multiple regression analysis statistics.

The results of the research showed that 1) the work satifaction of Community
Leadership Case Study : Community Development office and Department of Provincial
Administration Bangsai District, Phra Nakhon Si Ayutthaya Province; Overall it is very high.
2) the work efficiency of community leadership case study : Community Development office
and Department of Provincial Administration Bangsai District, Phra Nakhon Si- Ayutthaya
Province; Overall it is very high. 3) the satifaction affecting work efficiency of
community leadership case study : Community Development office and Department
of Provincial Administration Bangsai District, Phra Nakhon Si Ayutthaya Province. There
was a statistically significant positive correlation of 0.05, 6 work efficiency Quality of
work, Knowledge and ability to learn on the job, Adaptability, Work responsibility,
Continuous development and improvement and Interpersonal relations. Analyze
statistics using multiple regression analysis. shows that There is at least one independent
variable that has predictive accuracy. or influence on the dependent variable 62.7%,

the remaining 37.3% is due to the influence of other variables.
Keywords : Satifaction / Work Efficiency
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