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Abstract

The objectives of this research were 1. to study the effectiveness of employee performance in
subdistrict administrative organization, Kaeng Khoi district, Saraburi province; 2.to investigate the
motivation factors for employee performance in subdistrict administrative organization, Kaeng Khoi
district, Saraburi province; and 3.to examine the factors affecting the effectiveness of employee
performance in subdistrict administrative organization, Kaeng Khoi district, Saraburi province. The
research instrument was a questionnaire. The sample were 234 employees who have been working in 11
subdistrict administrative organizations, Kaeng Khoi district, Saraburi province. The data collection was
analyzed by frequency, percentage, mean, standard deviation, and Multiple Regression Analysis.

The results showed that 1.Over all, the effectiveness of employee performance in subdistrict
administrative organization, Kaeng Khoi district, Saraburi province was at the highest level. Considering
each item, the environment was the highest mean, followed the administrative policy and performance, the
employee and organization structure, respectively; 2.Motivation factors for employee performance in
subdistrict administrative organization, Kaeng Khoi district, Saraburi province, as a whole, was at the
highest level. Considering each item, the career advancement was the highest mean, followed the creative
and challenging task, respect, responsibility, and career success, respectively; and 3.In terms of motivation
factors, the career success and responsibility have affected the employee performance in subdistrict
administrative organization, Kaeng Khoi district, Saraburi province. The positive relationship was

moderate at statistical significance of 0.05.

Keywords: Effectiveness of Employee Performance, Motivation Factors, Subdistrict Administrative

Organization
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