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Abstract

Research study on Factors affecting work efficiency Personnel under the Department of Provincial
Administration Phra Nakhon Si Ayutthaya Province The objectives are 1.) To study the level of efficiency
in the work of personnel. Under the Department of Provincial Administration, Phra Nakhon Si Ayutthaya

Province 2.) To study the factors affecting the work efficiency of personnel. Under the Department of
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Provincial Administration, Phra Nakhon Si Ayutthaya Province. This research is a quantitative research. A
survey study method was used. Using a questionnaire as a tool to collect data. The sample group used in the
study was personnel under the Department of Provincial Administration. Phra Nakhon Si Ayutthaya
Province, 180 people. Descriptive statistics were used to analyze the data, including percentage, mean, and
standard deviation. and report results with inferential statistics. Test the hypothesis using multiple regression
analysis

The research results found that Factors in teamwork of personnel Affects the work efficiency of
personnel under the Department of Provincial Administration, Phra Nakhon Si Ayutthaya Province,
organizational commitment factors of personnel Affecting the work efficiency of personnel under the
Department of Provincial Administration, Phra Nakhon Si Ayutthaya Province. and factors in the
advancement of personnel's work performance Affecting the work efficiency of personnel under the
Department of Provincial Administration, Phra Nakhon Si Ayutthaya Province. Statistically significant at
the 0.05 level.

Keyword: efficiency in work
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