a

Y o Y dd' v Y a A
:ﬂ]?%ﬁ‘lﬂ!‘lﬁﬁi1Qﬁiiﬂﬂﬁﬁwﬁﬂﬂﬂ§$ﬁ‘ﬂﬁwﬁ

%4

o A > A 1a 4,
m@ﬂﬂﬂﬂﬂuﬂﬁ]ﬁﬂuﬂlﬁﬁyﬂ 31 ﬂiuﬂﬁ1§ﬂu1ﬁﬂ]uﬂ 1 INHINIYIA
CREATIVE LEADERSHIP THAT EFFECTS THE EFFECTIVENESS OF THE

31""ARTILLERY BATTALION, 1°"ARTILLERY REGIMENT, KINGS GUARD

W.N.00N5T8 AL i;N

UNAAL
g’/ = o U ]

amziniuianudnyedivsnenisUfianulunitenms uazynuiaedensaiuns

9

a a A o Y d‘d =1 v é o
Lﬂﬂﬂi%ﬁﬂ‘ﬁWﬂiﬂﬂﬂTﬁ%NTﬂ IﬂEJi]ZG]'E]\‘lﬂJﬁHﬂﬂiZ“U’J‘L!ﬂ1i1/13Ji$°1J°1JLLﬁ$i$L°UEJ‘U“]5ﬂH]‘L! G]S\?Iﬂﬂ'ﬂ’?lhlﬂ

ee

2D

[ v Yo v & 1 ] I [ Y Y a -
i]$@1?{8ﬂﬁﬂ3Uﬂhﬂ1ﬂ§]3@u11ui$ﬂﬂ%u@1ﬁﬁm@@%u’smﬂu%aﬂ ﬂWiﬂUﬂjqﬂﬁigﬂi\‘]ﬁ%Q

o s A A o Yo a g s Yo @ Ay A
3@Qﬂ§$a\3ﬂ!‘wa 1) LW@Wﬁ‘imm‘imum’JzIﬂmlﬁmﬁiwﬁﬁﬂﬂJ’ENQu1ﬂ181uﬂaﬂwuﬂﬂ1iﬂuiﬁm% 31

1A [ o d' [ a A a oA Y [
ﬂ‘iiJT]'Vf'l‘iﬂuGl’ﬂinI 1 SNHINTLDNA 2) L‘Wawaimmimuﬂimwﬁwaiumiﬂgummmumm fﬂElcl‘Ll

ﬂ@ﬁﬁuﬂﬂWﬁﬂuqﬁﬂiﬁ 31 ﬂ‘iiJ‘VlWWﬁ”]ﬂJuGLW n19nuInse fNﬂ 3) Lwammmﬁuwumwmmm Ha

9

a

' Yo A 9 < Yo o o o a Aa oA 9 1
TEUINANICHUUBITITNATIAVIINUIAY iUuGI)'Wﬂ‘]J‘IJ‘igﬁﬂ‘ﬁW'ﬁiuﬂW51J§]‘]Jﬁ\11uﬂ1u@]1\‘l”] .ﬂWEJGluﬂ’EN

[

A A 1A [ 4 ~ 9 =< Aau A o
Wunmsdulvng 31 nsunmstulvai | Snumszess Uszrnsildlumsdnyiite Ao idana

=

(=} [ 4
‘wﬂgummiwmmawmﬂﬂiuwuaaﬂaawuww1iﬂu1wmm 31 ﬂiﬂJ‘ﬂ‘Viﬁﬂul‘ﬁﬂJu 1 5NHINT L0

9 a g 2 Y 1 Aq ¥
ﬂﬁgﬂ@‘llﬂ']ﬂ HUIINYT 31 WY WA 175 U8 WaNYIT 374 U8 TIUMNTU 580 LY ﬂ’qumamm%
v

aw g Y o Y
Glumi’mﬂﬂﬂf! N EJGlGIfmiﬂmuﬂ"llumﬂaumamﬂﬂﬂm‘iGl‘ﬂﬂmﬂiu G*Powerw}ﬂuﬂ‘iﬂflﬂ"umﬁﬁ

U

9 o @ o ' . [ Y 1 Y '

Llﬂi@]u ATUIU 5 A NN UAAT Effect Size ININUY 0.15 mmmmmﬂﬁau (Alpha) ININY 0.05 LLagA

1w 9 1 o 1 I o 1 d' =) 9 a0
Power (NN 0.95 "lmlmﬂﬂqfumam\i 138 A Tﬂﬂ I%J'JEUﬂﬂWHQmﬂ’]!W@ﬂ’]ﬁLﬁﬂW’]ﬂﬂ]i’)\‘]sll'[’mua (20%) UM

Y
NINY 27.6 muué}%ﬂ La@ﬂsllu1ﬂsll@\1ﬂQNﬂ'J@fﬂ\?Wﬂﬂ‘U 166 ﬂuuagﬁ'lﬂ1ﬁ°l/]ﬂﬁﬂﬂjﬂﬂcl‘§ﬁﬂ@lﬂ']'i
a 4
ANTIZVNITOADDINYAD (Multiple Regression Analysis)
= 1 (% Yo A 9 L4 Y o o o Y] A
NANITANHINUI 1) igﬂ‘]_lﬂ'ngEJU']L“D'\‘]ﬁi"Nﬁiﬁﬂ"U@QEJ JAY QJJGH"IﬂWEJGluﬂENWUVIW'ITLIu

Tngit 31 nsummsilulng il 1 Snumszead egluszduun 2) sedvllszaninalumsifican

| T & Yy 9a A Yo a v P ' a a @ " i
unanuiiiudiunilavesmsduadidaszizor nnzdiniadvassandinaneilsedninaveanaaiunmstlulugd 31 nsumnis
2 A o s
Yulnah 1 Srvmszon
2 o a o a o ' a a
wndnSygrIn TnsamsniSyan InnangasnifSygr Inmesgilsenaumansiazusmsgsne

AINGUTMTRAUNIZAEIATINIATINTAANYT WINDEET WA N

a @ [ 4 a a
N33 IasanImfSygmeiglsemaumansnaz s sging W 1



= 1A [ J ' o
ﬂ ‘L!G]NG] ﬂ"lflsluﬂi’)\iWUVl‘Viﬁ‘]dJuiﬁﬂJ N3l mwmsﬂu“lmuj N 1INEINITONA ﬂgiui%ﬂ‘]ﬁﬂﬂ 3) NY

v o o

indaaduassdvesdifaruiymdinadelseantna lumsdidaududieg moluneauiunms

Y

= A = [ 4 9 axt Aaa a 4
ﬂui‘ﬂﬂflﬂ 31 ﬂih%ﬁTiﬂuiﬁm% 1 INHINTEDIA IINNITNATDUAIYITADANITAUATIEHNITDADDY

= a Yo A 9 =W 1 [ YR 9 1 a
N Iﬂﬂﬂﬁ?tlﬂi@ﬁi%%@ﬂﬂW?zEju%%ﬂﬁiﬁﬁiiﬂ‘ﬂﬁﬂﬂaﬁﬂﬂullﬂﬂ\ﬁ?JEJE]% 81.90 @IUNITWIITU
(Z a 1 v 1w a A aa 4 U
alsdaszuaazarinauslad lisninanada vazawnsonensal Ineg luglauns

9 ] Vo A A Y AAa A ~ A o & = <3
iduaseld wundwlsoaszid ligniwauniiga Aemsmiladsnnuiluanyana soeasun

(4 o v aa

ﬂ@ ﬂ'liiJﬂ'J'liJﬂﬂﬁiNﬁiiﬂ azMsiIge wﬁ 1 ey lagliszautisdiayniean

9

=).

0.05

Abstract

Leadership is critical to the performance of a military unit, as every unit aims to achieve
effectiveness through structured work processes that rely on clear systems and regulations, generally
controlled by leaders at various levels. This independent study aimed to: (1) describe the level of creative
leadership among leaders within the 31st Artillery Battalion, 1st Artillery Regiment, King's Guard; (2)
describe the level of operational effectiveness within this unit; and (3) explore the cause-and-effect
relationship between creative leadership and operational effectiveness. The study population consisted of
personnel performing official duties within the 31st Artillery Battalion, 1st Artillery Regiment, King's
Guard, including 31 officers, 175 sergeants, and 374 soldiers, totaling 580 people. Using the G*Power
program for sample size determination, with an effect size of 0.15, an error value (alpha) of 0.05, and a
power value of 0.95, the required sample size was calculated to be 138 people, with an additional 20%
margin for data loss, resulting in a final sample size of 166 participants. Multiple regression analysis was
used to test the data.

The study found that the level of creative leadership among commanders within the 31st Artillery
Battalion, 1st Artillery Regiment, King's Guard was high, as was the level of operational effectiveness
within the unit. Moreover, the creative leadership of supervisors significantly impacted various aspects of
work effectiveness within the unit. Multiple regression analysis revealed that the independent variable,
creative leadership, explained up to 81.90% of the variance in work effectiveness. Among the factors within
creative leadership, the elements with the greatest influence were consideration of individuality, creativity,

and vision, in that order, each with statistical significance at the 0.05 level.
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