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Abstract

This study had purpose for: 1) To study the Leadership style of the Ayutthaya municipality
executive. 2) To study the operation efficiency of Ayutthaya municipality employees. 3) To study the
relative between Leadership style and operation efficiency of Ayutthaya municipality employees. There are
Sample group amounts of 155. This Quantitative research and research tool is a questionnaire, Estimation
scale type 5 rate. Confidence value 0.95 statistics research is Percentage, average and standard deviation,

reliability value, and analysis multiple regression.

The research results that First, inspiration leader affects the operation efficiency of Ayutthaya
municipality employees. The regression coefficient is 0.724. Second, the influence of the ideal leader affects
the operation efficiency of Ayutthaya municipality employees. The regression coefficient is 0.556. Finally,
consideration leader affects the operation efficiency of Ayutthaya municipality employees. The regression

coefficient is 0.393.Significantly statistic 0.05 rate .explain variable value percent 73.30 (R>=0.992)

Leadership does not impact to operation efficiency of Ayutthaya municipality employees and have
1 variable is the Intellectual Stimulation factor causes Ayutthaya municipality employees may important

other factors So it does not affect operation efficiency.
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