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Abstract

his study on the factors affecting the performance of dredging staff has the following
objectives: 1) to study the level of motivation factors affecting the performance of dredging
staff; 2) to study the motivation factors affecting the performance of dredging staff by
collecting data from 130 samples using questionnaires. Data were analyzed using percentage,
mean, and multiple regression analysis. The results of the research found that the
performance of dredging staff was at a high level. The cost aspect had the highest mean,
followed by time and work process. The comparison of work efficiency classified by individual
factors found that gender, age, highest level of education, type of personnel, working period,
and monthly income were different. Work efficiency was not different. Motivation factors
affected the performance of dredging staff at 83.90 percent. The factor with the highest impact
was cost, which had new working methods to reduce work expenses the most. The next most
influential factor was work process, which used technology to reduce work steps the most.
The time aspect used technology to complete work faster.

The results of the study found that the majority of the respondents were male, with
100 people, or 76.92 percent, followed by females, with 30 people, or 23.08 percent, aged
31-40 years, with 50 people, or 38.46 percent, followed by 41-50 years, with 30 people, or
23.08 percent, aged 20-30 years, with 20 people, or 15.38 percent, under 20 years, and 50
years and over, with 15 people, or 11.57 percent.

Marital status: Single, 90 people, or 69.23 percent; Married, 30 people, or 23.08 percent;
Divorced, 10 people, or 7.69 percent.

Educational level: Below bachelor's degree, 100 people, or 76.92 percent, followed by

bachelor's degree, 28 people, or 21.53 percent, and master's degree, 2 people, or 1.53 percent.
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The results of the analysis of the level of opinions on motivating factors affecting
overall work performance were at the highest level, in order of cost, with an average of 4.06;
time, with an average of 4.05; and work process, with an average of 4.01

The results of the hypothesis testing of personal factors classified by gender, age,
status, education level, type of personnel, length of employment, and average monthly
income concluded that gender, age, highest education level, type of personnel, length of
employment, and average monthly income were different, with no difference in work
efficiency.

The results of the hypothesis testing on the motivating factors affecting the work
performance of the staff within the dredging group can be summarized as follows: the
motivating factors affecting the work performance of the staff within the dredging group, with
statistical significance at the 0.05 level, are: nature of work, importance given to staff, and
responsibility.
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