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Abstract

The objectives of this independent research were as follows: 1) to describe the level of happiness
in work of employee in region 4 health provider office, ministry of public health; 2) to describe the level of
resignation among employee in region 4 health provider office, ministry of public health and; 3) to
determine the causal relationship between happiness in work on resignation of employee in region 4 health
provider office, ministry of public health. The sample group comprises employee in region 4 health provider
office, ministry of public health. The study investigates how happiness in work affects the resignation of
these employees, using a quantitative research method with a survey of 180 sample participants. A
questionnaire was employed as the data collection tool, and the statistical analysis involved percentage,
mean, standard deviation, and multiple regression analysis at a significance level of 0.05 to test hypotheses
and analyze predictive results.

The study findings indicate that: 1) Happiness in work affects resignation includes connections,
love of the work, work achievement, and recognition. Among these, connections have the greatest impact
on resignation, followed by work achievement, recognition, and finally, love of the work; 2) the resignation
level of employees in region 4 health provider office, ministry of public health, depends on connections and
work achievement. These factors lead to the happiness in work, influencing resignation; 3) Happiness in
work significantly impacts resignation among employees in region 4 health provider office, ministry of
public health, with two key variables: connections and work achievement. The multiple regression line for

the 2 variables is as follows: resign = 0.1556 + 0.215 (¢) + 0.069 (a)
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