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LEADERSHIP AND WORK PERFORMANCE ACHIEVEMENT

A CASE STUDY OF SQUADRON 501, WING 5
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Abstract

The objectives of this research were: 1) to examine the leadership characteristics of Squadron 501,
Wing 5 commanders, 2) to investigate the operational performance of Squadron 501, Wing 5, and 3) to
analyze the causal relationship between commander leadership and operational performance of Squadron
501, Wing 5. The study population comprised 117 military personnel from Squadron 501, Wing 5. A
quantitative research methodology was employed, utilizing questionnaires for data collection. Statistical
analyses included percentage, mean, standard deviation, and multiple regression analysis, with a
significance level of 0.05 for hypothesis testing and predictive analysis. The findings revealed that: 1) the
leadership of Squadron 501, Wing 5 commanders was predominantly rated at the highest level, 2) the
operational performance of Squadron 501, Wing 5 was also predominantly rated at the highest level, and 3)
the commanders' leadership demonstrated a statistically significant positive correlation with the squadron's
operational performance, with high-level relationships across all dimensions. When analyzing the data using
multiple regression analysis, the study found that the leadership variables could predict 76.90% of the
operational performance variations. The results were statistically significant at the 0.05 level across all four

dimensions, indicating a strong predictive capacity of leadership characteristics on operational success.
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