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Case study 41°T Aviation Battalion, Aviation Regiment,
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ABSTRACT

This research aimed to describe the commitment and performance, as well as to
examine the cause-and-effect relationship between organizational commitment and
performance of civil servants in the 41st Aviation Battalion, Aviation Regiment, Army Aviation
Center, from a sample of 166 people. The research instrument was a questionnaire. Data
were analyzed using statistics of frequency, percentage, mean, standard deviation, and

multiple regression. The results of the study found that: 1. Organizational commitment,

tuneruidudiunilwesnisfunindaszies UssdnsanwlumsujiRauiminanussgdlanieluvesyaansdaindrdnauiam
YuyuIminfivellan
2 dn@nuUsaanin lassn sy lmangnsvivsyanlnmesussmaumansiasu3nsgsna

v Inguinsdunssifesadaindminanys uvinendesmiun

sanslasanImIdTeyymeiglseAauAansuazLiaungIna utinl



overall and in each variable, was at the highest level. 2. Performance effectiveness of civil
servants in the 41st Aviation Battalion, Aviation Regiment, Army Aviation Center, was at the
highest level overall and in each variable. 3. Organizational commitment in terms of
organizational structure, relationship with superiors, loyalty to the organization, participation
in the organization, and work experience affected the performance effectiveness of civil

servants in the 41st Aviation Battalion, Aviation Regiment, Army Aviation Center.
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