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Knowledge management in the organization that affects the working efficiency
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ABSTRACT

The purpose of this research for describe the level of knowledge management in the organization and
level of working efficiency of employees and including to study the relation of causes and effects of
knowledge management in the organization and working efficiency of employees of Katolec (Thailand)
Co., Ltd. The data was collected from a sample of 166 persons by questionnaires as a tools for collecting data
from population sampling and use the statistics for Descriptive statistic analysis were frequency, percentage,
mean, standard deviation and Inferential statistic for Multiple Regression Analysis with statistical significant
at the level of 0.05

The results of research : the level of knowledge management in the organization of Katolec
(Thailand) Co., Ltd. the overview and each of variables were high level. The level of working efficiency of
employees of Katolec (Thailand) Co., Ltd. . the overview and each of variables also were high level. The
result of multiple regression analysis by regression line found the knowledge management in the organization
all of factors were linear relation with working efficiency of employees of Katolec (Thailand) Co., Ltd. with

statistical significant at the level of 0.05

Keyword : Knowledge management , Working efficiency
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