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Abstract

This independent research aims to: 1) Describe the level of organizational climate in the work
environment of employees at the Saraburi Provincial Administration Office. 2) Describe the level of performance
efficiency of employees at the Saraburi Provincial Administration Office. 3) Identify the cause-and-effect
relationship between the organizational climate in the workplace and the performance efficiency of employees at
the Saraburi Provincial Administration Office. The sample group consists of employees in all positions at the
Saraburi Provincial Administration Office. The study utilizes quantitative methods by surveying a sample of 175
people, using questionnaires as the data collection tool. The statistical methods used for data analysis include
percentage, mean, standard deviation, and multiple regression analysis at a significance level of 0.05 for
hypothesis testing and forecasting analysis

The study found that: 1) The organizational climate influences the performance efficiency of work,
including organizational responsibility, organizational support, organizational standards, organizational
commitment, organizational recognition, and organizational structure. Among these, the organizational
responsibility has the highest influence on performance efficiency
, followed by organizational support, organizational standards, organizational commitment, organizational
recognition, and organizational structure, respectively. 2) The performance efficiency of employees at the
Saraburi Provincial Administration Office varies depending on organizational responsibility, organizational
support, organizational standards, organizational commitment, organizational recognition, and organiz ational
structure. 3) The organizational climate has a significant influence on the performance efficiency at the Saraburi
Provincial Administration Office through six key variables: physical needs, organizational responsibility,
organizational support, organizational standards, organizational commitment, and organizational recognition.

These can be represented in a regression line equation with 6 variables
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