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The relationship between operational effectiveness and compensations in local

administration, Phrai Bueng district.
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ABSTRACT

The purpose of this research to study local administration operation effectiveness
level, and the relationship between operational effectiveness and compensations. And to study
how the compensations were influential to operations effectiveness of local administration In Phrai
Bueng district, Sisaket province. This research determinants population sample group are 184
peoples, and use questionnaire as research tool. With Likert rating scale (1-5). Data were
analyzed by using statistical package program. The results of the study are following. 1) The
effectiveness level that calculated from collected questionnaires results was "Agree",
(mean of 3.8522) this reflecting the opinions on the operations effectiveness in local

administration organizations in Phrai Bueng District. Both in terms of personal effectiveness
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and organizational effectiveness. 2) The financial compensations were significantly related to
the operations effectiveness in the local administration organizations in Phrai Bueng District
for high level (r = 0.612) at a statistical mean of 0.05. 3) Non-financial compensations were
significantly related to operations effectiveness of local administration organizations in Phrai
Bueng District for very high level
(r = 0.805) at a statistical mean of 0.05. 4) The compensations variable were significantly able
to explain or predict operations effectiveness of local administration organizations in Phrai Bueng
district, was 53.9 percent (R2 adj.= 0.539), at the statistical mean was 0.05 That means if the
opinion about compensations variable was increase one unit, they will be effect to operation
effectiveness level more 0.635 units (B = 0.635). However, when considered the
compensation sub variables, it was found only non-financial compensations were significantly
able to predict operations effectiveness of local administration organization in Phrai Bueng
district with 64.0 percent (RZadj. = 0.640) at the statistical mean of 0.05. That means if the
opinion about non-financial compensation variable was increase one unit, they will be effect
to operations effectiveness level more 0.711 units (B = 0.711).

Keyword : compensations, effectiveness, local administration
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