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ABTRACT

The objectives of this research were (1) to study the leadership of the administrators
of Nong Thep Subdistrict Administrative Organization. Non Narai District Surin Province
(2) To study the effectiveness in the performance of sub-district employees of Nong Thep
Subdistrict Administrative Organization. Non Narai District Surin Province (3) to study the
relationship between leadership and effectiveness of Nong Thep Subdistrict Administrative
Organization, Non Narai District, Surin Province The sample used in this study population,
patients and staff of the Ministry of Nong's 307 people by questionnaire was used to collect
the data used in the analysis were frequency percentage. Mean standard deviation and

correlation was tested using Pearson's correlation coefficient.

The results of the study found that (1) the leadership of the administrators of Nong Thep
Subdistrict Administrative Organization Non Narai District Surin Province as a whole was
at a high level . Considering each aspect, it was found that it was at a high level in all
aspects, prioritizing the average from highest to lowest as follows: inspiring The aspect of
having an ideological influence and in regard to individuality, respectively; (2) the
effectiveness of the performance of employees of Nong Thep Subdistrict Administrative
Organization. Non Narai District Surin Overall, it was at a high level . Considering each
aspect, it was found that it was at a high level in all aspects , arranged in order of
importance from the highest to lowest average as follows. operational person's attitude

absenteeism and the intention to resign respectively (3) Relationship between Leadership
|
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and effectiveness of the performance of the employees of Nong Thep Subdistrict
Administrative Organization, Non Narai District, Surin Province. Ideological Influence
Transformation Leadership intellectual stimulation and in regards to individuality Affects
the effectiveness of the performance of employees of Nong Thep Subdistrict Administrative

Organization. Non Narai District Surin statistically significant at 0.05
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