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Influence of motivation on personnel effectiveness of Personnel of Sisaket Provincial
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Abstract

The objective of this research is to study (1) To study the level performance effectiveness of
personnel of sisaket provincial administration office. (2) To study the factors affecting performance
effectiveness of personnel of sisaket provincial administration office. The population consists of personnel
of sisaket provincial administration office.This is survey research. The data obtained and analyzed for
correlation-regression analysis.The results of this study are: 1. The general data analysis of the majority of
respondents were male. Age between 41-50 years old, graduated with a bachelor's degree. The duration
of work is in the range of 2-5 years, 6-10 years, and 16-20 years. Monthly income is in the range 20,000-
30,000 baht. 2. The results of factors affecting the effectiveness of personnel of sisaket provincial
administration office Different motivated respondents had different opinions on performance
effectiveness.3.The results of the data analysis on performance effectiveness revealed that the
performance of personnel of sisaket provincial ~administration office at the highest
level.Recommendations:Executives should promote, support and strengthen motivation in the
performance of sisaket provincial administration office and all personnel. Based on equality, justice, good
governance. Determine concrete morale-building policies. create understanding of effectiveness and
assessment of operational effectiveness for personnel. Should study the factors affecting the

effectiveness of other factors or study qualitatively.
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