nsagdlonifinanelszansnalumsdfianuvesniinam
IS a v v =)
nIdifn¥IBINMITRRNEY dariTanTaziny
INCENTIVES AFFECTING EMPIOYEE PERFORMANCE

GOVERNMENT SAVINGS BANK CASE STUDY SISAKET PROVINCE

aQ

€

Ta

A1 NIHAS

2D
)
a
=

v
@ @

= Ao X~ 7 A = o a wa o a
NITANHIIVYATIU U ﬁqﬂigﬁﬂﬂ 1) LWﬂﬁﬂH1§$ﬂﬂlL5\‘lﬂﬂiﬂiuﬂqﬁﬂQUﬁQWHﬂlﬂQWuﬂ\ﬂi!'ﬁ“"lﬂ"li@ﬂllﬁ“

ddafSaziny 2) iefAny1lsz@ninavesmsfianuvesminnusuinseondu sandasiaziny 3) iloAny

Y
awv A

Aa T a a a ua @ a @ v A I aa A
LliﬂgxﬂﬂVlllNZ’W]'E]‘]J535ﬁ‘V]ﬁNaﬂ?ﬁﬂaﬂﬁﬂ?uﬂlﬂﬁwuﬂﬂ'lu‘ﬁu'lﬂ'lﬁ'f]'ﬂllﬁu WUHIAATASINY Iﬂﬂ\?']l!']ﬁ]EJULﬂHQ'IH'Ji]EJL“HQ
a < 4 < A o a
‘]Jill']ﬂ! IﬂEﬂ‘]ﬁl’ﬂﬂﬁf]‘ﬂﬂ'lll!‘ﬂum%ﬂﬂﬁﬂiuﬂ'ﬁmﬂi'J‘]Ji'JiﬂT’f]iJua ﬂi&"]ﬂﬂﬁﬂimuﬂ"ﬁﬁﬂlﬂ WUNANUTUINTDONTU

v o oA Vo " A o av o a ¢ Y v aa a Yy 1y
WHIAATASINY ﬂqumﬂmw1%1uﬂ153%8ﬂ1u3u 114 a4 'JLﬂi'IZW"’UfJZJ‘,aﬂ?ﬂﬁﬂﬂ!‘]ﬂWiimu'l]lﬂllﬂﬂ'l 30U
' A A a aa a a s v o & '
AURAY ANVIUVUNINTFIU ‘Vlﬂﬁ'f]'ﬂ’ﬁllNG]:'E']UlLag’/i']EliﬂuNﬁﬁ}'Jﬂﬁﬂﬁl“lN 'f]HﬂJ'l‘L!Iﬂﬂ?mﬁ'lgﬁﬂ'ﬂuﬁu‘wu‘ﬁigiﬁ'J'N

a wua @ a a a wua @ a @ v A Y
Llﬁﬂgxﬂﬂ1‘Llﬂ'l§ﬂ{]‘U@N']‘Llﬂ‘ﬂﬂi&’ﬁ‘ﬂﬁNaiuﬂ?ﬁﬂaUﬁﬂ?uﬂlﬂﬂWHﬂﬁ?u TUINTODUAU WINIAATASINY Iﬂﬁlhlah'ﬂ'l
o a £ v o A do = ' o o A wa o
ﬁllﬂﬁ%ﬁ‘ﬂ‘ﬁ AURAUNUDTUDIUNWYTEAU NANTITANYINUIN 1) igﬂﬂﬂiﬁ]ElLLﬁ\?ﬂ\ﬂﬁ]Gluﬂ'lﬁﬂaﬂﬁﬁ'lu‘llﬂﬁwuﬂﬁ']u PUINT
a U Q} =) 1 = d' ] Q/ o L3 a a a A
DOUAU  WUIAATALINY WUN IﬂEJﬂ”IWi'JﬂJllﬂHﬂaﬂ@§1u53ﬂ‘]_llﬂﬂ 2) igﬂﬂﬂﬁ]%ﬂﬂﬁgﬁﬂ'ﬁwﬂiuﬂWiﬂQUﬁﬂ1uﬂJﬂ\i
@ a o 3 = \ IS d’ ) U % 3
UMY FTUIMTOONTAU WUIAATASLINY WL Iﬂﬂﬂﬁ/ﬁ'JﬁJiJﬂWLﬂafJ@gsluigﬂ‘Uiﬂﬂ 3)1}%71]81].\11%&?331}%%8

v o

3 = a = v o a a a ua ' v o Ja
mquilanuduius ) luiamudernunudszaninalumsUfiaau wud TassalianuduiusiFaanlu

o @ aa

32AVVIN IR YNADANIZAY 01

mafgy : usagalalumsidinau, dszansralumsdginau
Abstract

This research study Objectives 1) to study the level of motivation in the performance of employees of
the Government Savings Bank Sisaket Province 2) to study the effectiveness of the performance of employees of
the Government Savings Bank Sisaket Province 3) to study the motivation affecting the performance of the Government
Savings Bank employees. Sisaket Province This research is a quantitative research work. by using questionnaires as a
tool to collect data Population used in the study Government Savings Bank employee Sisaket Province The samples used
in the research were 114 people. The data were analyzed by descriptive statistics such as percentage,
mean, standard deviation. test hypotheses and report results with statistical statistics Deduced by analyzing the
relationship between job motivation and employee effectiveness, Government Savings Bank, Sisaket Province. using the
coefficient Pearson's Correlation The results of the study showed that 1) the level of the motivation factor for

the performance of the employees of the Government Savings Bank, Sisaket Province, found that the



overall average was at a high level; The overall average was at a high level. 3) The motivating factor and the supporting
factor were related in the same direction as the operational effectiveness. It was found that the overall relationship was

positive at a high level. statistically significant at the .01 level.
Keywords: performance motivation, efficiency in performance
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