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Abstract

Study of this the objective is to study the level of motivation to work. and the level of
effectiveness in the performance of personnel to study the correlation between work

motivation and work efficiency among personnel of Phana Sub-District Municipality, Phana
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District, Amnat Charoen Province. The study method was quantitative research. Data were
collected by using a questionnaire from a sample group of personnel. There were 81 workers
in Phana Subdistrict Municipality. The statistics used were: Frequency Distribution Percentage
Mean Standard Deviation and Pearson's correlation statistics.

The results of the study found that Level of motivation for work of personnel of Phana
Sub-District Municipality, Phana District, Amnat Charoen Province Overall, it was at the highest
level. The mean value was 3.30. The success of the person's work with the highest average
value, followed by the aspect of being respected the nature of the work performed
Responsibility and progress, respectively.

The results of the study found that The level of effectiveness in the performance of
the personnel of Pana Subdistrict Municipality, Phana District, Amnat Charoen Province Overall,
it is at a very high level. having an average value of 2.82 when considering each side, found
that Productivity of the individual with the highest average value, followed by absenteeism.
Performance The intention to resign person's attitude and stress, respectively.

The hypothesis testing found that motivation to work was correlated with
effectiveness. in the performance of personnel of Phana Subdistrict Municipality, Phana
District, Amnat Charoen Province Significantly at 0.05, with a moderate level of correlation (r =
0.472). work in terms of being accepted and respected nature of work Responsibility and
progress There was a correlation with the effectiveness of the personnel's performance at a

moderate level in all aspects.
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