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Abstract

The study of The human resource development affecting the Organization
effectiveness of Huayrua Subdistrict Municipality, Khueang Nai District, Ubon Ratchatani
Province. aimed to 1) Study the human resource development of Huayrua Subdistrict
Municipality, Khueang Nai District, Ubon Ratchatani Province 2) Study the Organization
effectiveness of Huayrua Subdistrict Municipality, Khueang Nai District, Ubon Ratchatani
Province and 3) Study The human resource development the Organization effectiveness of
Huayrua Subdistrict Municipality, Khueang Nai District, Ubon Ratchatani Province. Which this
research is quantitative research and survey research. The sample used in this study was
personnel in Huayrua Subdistrict Municipality, Khueang Nai District, Ubon Ratchatani Province
consists of 53 executives, municipal administrators, Municipal Council members, Government
officials and Employees. By using questionnaires as a tool for data collection. And analyzed
data using descriptive statistics such as percentage, mean standard deviation Test hypotheses
and report results with inferential statistics. By analyzing The human resource development
with the Organization effectiveness of Huayrua Subdistrict Municipality, Khueang Nai District,

Ubon Ratchatani Province. By using Pearson’s product moment correlation coefficient.

The results of the analysis revealed that 1) Personal factors had no effect on the
Organization effectiveness of Huayrua Subdistrict Municipality, Khueang Nai District, Ubon
Ratchatani Province. 2) Human Resource Development Factors Affecting the Organization
effectiveness of Huayrua Subdistrict Municipality, Khueang Nai District, Ubon Ratchatani
Province found that there was a positive relationship. moderate statistically significant at the
.01 level. 3) The Organization effectiveness of Huayrua Subdistrict Municipality, Khueang Nai
District, Ubon Ratchatani Province found that the overall at a moderate level. And 4) Human
resource development and Organization effectiveness of Huayrua Subdistrict Municipality,
Khueang Nai District, Ubon Ratchatani Province have a positive relationship at a moderate

level with statistical significance at the .01 level.

Keywords: Human resource development, Organization effectiveness
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