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ABSTRACT

The objectives of this research were 1) to study the level of morale gifts for government officials of the
Border Patrol Police Battalion 224. 2) to study the factors affecting the morale of the police officers of the Border Patrol
Police Company 224 groups. An example is the police officers of the Border Patrol Police Battalion 224, The research
instrument was an opinion guestionnaire on factors affecting morale in official service of the officers of the Border Patrol
Police Battalion 224, The researcher was a quantitative research study. (Quantitative Research) using statistical
principles to assist in the study. Sample size determination sampling Analysis and interpretation of data through
packaged programs The tools used in the presentation were Descriptive Statistics, Inference Statistics, and Multiple
Regression Analysis. Data were collected from questionnaires and documents. The statistical values used in the data
collection were the percentage, mean, and standard deviation.
The results showed that

1. The morale level in the performance of the officers of the Border Patrol Police Company at 224 was
an average of 4.82, which means that is at the highest level therefore interpreted as The morale level of govemment
officials of the Border Patrol Police Company at 224 had an average score of 4.82, within the hypothetical criteria, which
was an average score of 4.21 — 5.00, 80-100 percent of the entire sample group.

2. It was found that the operating conditions interpersonal relationship performance motivation and

equipment used in operations It 15 a factor that affects morale in the performance of duties. of Border Patrol Police
Company 224 significantly at the .05 level, and this variable explains the 68.3% variation in morale gifis in the

performance of police officers.
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