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Abstract

This study sought to investigate and compare organizational commitment in many aspects, including
the relationship between generational differences, the nature of work, the work environment, and the factors
influencing organizational commitment in Mueang Si Sa Ket, Si Sa Ket Province, Subdistrict Administrative
Organization employees. This quantitative research used data from 191 employees currently working at the
Subdistrict Administrative Organization in Mueang Si Sa Ket, Si Sa Ket Province. The samples were
determined by Non-Probability Sampling: Quota Sampling. The research instrument was a questionnaire. This
study examined by statistical analysis includes the determination of percentage, mean, frequency distribution,
standard deviation, t-test, F-test (ANOVA), correlation, and multiple regression analysis. The findings revealed
that married female samples who had worked in academic positions for more than 13 years had a different
organizational commitment, with a statistical significance of 0.05. Generation Y had a different average of
organizational commitment than Generation X and Baby Boomers. The generational differences, the nature of
work, and the work atmosphere were the factors affecting organizational commitment, with a statistical
significance of 0.01. The research found that the nature of work consisted of a work atmosphere, independence
in work, and the importance of work having a positive influence on organizational commitment. Furthermore,
work environment factors such as the environment management model and employee behaviors influenced

organizational commitment with a statistical significance of 0.05
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