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FACTORS AFFECTING THE ORGANIZATIONAL COMMITMENT OF
EMPLOYEES KRUNGTHAI BANK UBONRATCHATHANEE REGIONAL
OFFICE
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Abstract

The objectives of the study were (1) Study factor affecting the Organizational commitment of
Employees Krungthai Bank Ubonratchathanee (2)Study of level to Organizational commitment of
Employees Krungthai Bank Ubonratchathanee. A sample was the group of employees of Krungthai Bank
Ubonratchathanee around 158 people. Set size sample groups use formula Taro Yamanei uses
questionnaires to collect information.Statistics used for analysis were percentage,means,standard deviation
and T-test set statistically significant at 0.05 level and diagnose variance results by ANOVA
and statistically multiple regression to find the commitment between the source variable and dependent
variable. The finding of this research that the (1) Job characteristics factors and predispose factors
consequence to factor affecting the Organizational commitment of Employees Krungthai Bank Ubon
statistically significant at 0.05 level (2) Factor manner jon and factor motivation have level
the Organizational commitment in perspective at a high level, factor personal for example
sex,age,identity,earnings period of the work and level education to different have level Organizational

commitment of employees not different was statistically significant at 0.05 level.
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Case Processing Summary

N %
Cases Valid 30 1000
Excluded® 0 0
Total 30 100.0
a. Listwise deletion based on all
variables inthe procedure.
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